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PROGRESSING GENDER EQUALITY:
WHAT NEEDS TO HAPPEN?

Dr Noelle Donnelly
School of Management

KNOW YOUR MIND AFBYICIORA




O\

NO QuALITY GENDER
POVERTY EDUCATION EQUALITY

il

6000 JOBS AND 1 REDUCED
ECONOMIC GROWTH INEQUALITIES

i

13 feron 14 wiw™ 16 ’]fé?.‘a"“’ 17 Foxiiecons

Gender Equality:
From a moral to an economic imperative ?

Source: https://www.un.org/sustainabledevelopment/sustainable-development-goals/
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The Global Gender Gap Report
World Economic Forum
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What male and female students study?

Gender parity across disciplines: still a long way to go

% of woman students in tertiary level studies in OECD countries, 2015

78% 76% 64% 63% S54% 50% 24% 19%
Education Health and Social sciences Arts and Business,  Natural sciences, Engineering  Information and
welfare joumalismand  humanities  admin. and law maths and stats communications
information technologies
Source: Education at a Glance 201 7: OECD Indicators StatLink S hitp//dx.doi.org10.1787/eag-2017-en
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Source: Global Gender Gap Index 2017, World Economic Forum, https://www.weforum.org/reports/the-global-gender-gap-report-2017
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New Zealand Gender Pay Gap 2000-2017
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Research Findings

1. NZ Public Service staff are highly committed
to progressing gender equity

2. Addressing the gap begins at the recruitment
and selection stage

3. Numerous career development opportunities
but women are still under-represented at
senior levels

4. Career retention and progression requires
flexible workplaces

Source: https://www.victoria.ac.nz/ _data/assets/pdf file/0008/1696571/ND The-Role-of-Middle-Managers-in-Progessing-Gender-Equity-

Report.pdf
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https://www.victoria.ac.nz/__data/assets/pdf_file/0008/1696571/ND_The-Role-of-Middle-Managers-in-Progessing-Gender-Equity-Report.pdf

What needs to happen?

. Understand the gender gaps?
Diversify the pipeline

. Tackling unconscious bias

Flex the workplace

. Resource & support middle managers

1
2.
3
4.
5
6.
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Network & share experiences
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Network & Share Experiences
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What needs to happen?

Understand the gender gaps?

Diversify the pipeline

. Tackling unconscious bias

Flex the workplace

. Resource & support middle managers
Network & share experiences



